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Employment Practices Liability
I nformation brochure

Employment Practices Liability Insurance is des@jteecover an employer against
actions brought by an employee or former employisgng from:-

» Wrongful dismissal of an employee;

» Discrimination against an employee, former employeapplicant for
employment on the grounds of race, colour, age,disability, pregnancy,
marital status etc;

» Harassment (sexual or otherwise);
» Wrongful demotion, failure to promote, wrongful dgline etc;
» Defamation arising from employment related matter;

» Misleading misrepresentation of advertising asterms and conditions of
employment;

» Denial of natural justice to an employee concertiisgor her employment.

Employment Practice Liability (EPL) Insurance vply legal costs as well as
damages awarded. The coverage includes allegaifaiefamation of character, libel
and slander in an employment contract.

Different insurers provide a varying level of covéhis information brochure is
intended to give an overview of the cover availaliach entity should check its own
policy wording to ensure they are provided with toerect protection.

* Advancement of Defence Costs — the insurer will gafience costs as they are
incurred and prior to the finalisation of the claimmatter;

» Estates & Legal Representatives — will indemnify éstates, heirs or legal
representatives of any deceased, incompetent alvarg Insured;

* Attendance at Official Investigations or Inquirieshe insurer will pay the
defence costs incurred in attending any officigestigation, examination,
inquiry of other proceedings ordered by an offiiatly or institution which
the insured is compelled to attend.
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Claims examples

Airline employees subconscious thoughts

The anti-discrimination commissars awarded flighdéradants who were 'too old' for
the airline's image was forced to pay some of theman $5000 because its staff
subconsciously though they should be employing geupeople.

This case shows that the correct procedures canglace however interpretation by
staff can bring a different result. In this case different result was the Airline having
to pay the unsuccessful job applicants $5,000 €duh Airline also incurred
significant legal expenses in defending the matter.

Accounting firm sued for $10 million

A senior partner at a large accounting firm lodgeddaim against the partners for
more than $10 million alleging a “culture of digoihation, harassment and
bullying”. The claim, which has been lodged in Bederal Court during October
2005, alleges a pattern of behaviour which addetb wjscrimination and
harassment.

The Accounting firm strongly deny the allegationsi avill defend the matter. The

costs of defending a claim of this type can be haigm if a favourable outcome is
achieved.
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